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basis.
X will connect with the class teacher(s) of the impacted and witnessing
students to enaujre what additional supports mav be required on an ongoing basis...

X s.regarding student. needswith

School Administration.
STEP 3: Document and Ensure Accountability
Lo se e o s s et wite 8 5oato Student(s)
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Supermtendent.
x The Principal or the Family.of Schools Superintendent will inform Human Resources.

Incidents invalving Student(s) to Student(s)

X Any HCDSB employee (i.e., permanent, contract or occasional) who witnesses or becomes
aware of a hate-based incident between/among students it tan st mdsaiaininn writing
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x For any reported incident, the investigation will -
0 What happened - riganainnedisoml s

When it happened — g ssmmmimmsmmmmie &m fﬁ%ﬁ

Whnen i+ happened

Participant accounts

Witness accounts, where smzitalbins:

Collect any pertinent physical evidence (e.g., picture, =~~n=tin~ ~mail adad
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STEP 4: Reflect and Restore

x The School Administration, Family of Schools Superintendent
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Option 1

Tell a trusted adult at school

CYC, Chaplain, etc.)

The staff person will
follow steps outlined in
Procedure VI 102 to
support you in resolving

\_/\

) 4

Hate or Bias Motivated Incidents

Option 2

I've experienced

<: or witnessed a

motivated incident

Report the incident to
the Family of Schools
Superintendent.

L

supported or think
the matter was
resolved

~~

Report the incident to
the Director of
Education.

For more details refer to Procedure VI -102.

within 3 school
days of submitting

The Family of Schools
Superintendent will

5 business days of


https://hcdsb.info/ReportingTool
https://www.hcdsb.org/wp-content/uploads/2022/08/VI-102-Responding-to-Hate-or-Bias-Motivated-Incidents-Involving-or-Impacting-Students.pdf

Responding to Hate or Bias Motivated
Incidents Impacting Students

| am an HCDSB
staff member
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