

/wp-content/uploads/2020/12/I-19-Occupational-Health-and-Safety.pdf
/wp-content/uploads/2023/09/VI-04-Complaints-Resolution-Process-Workplace-Discrimination-Harassment-Violence.pdf
/91pro��Ƶ/Policies/PoliciesProcedures/II-39%20Progressive%20Discipline%20and%20Safety%20In%20Schools.pdf
/91pro��Ƶ/Policies/PoliciesProcedures/VI-44%20Progressive%20Discipline%20and%20Safety%20in%20Schools.pdf
/wp-content/uploads/2022/08/VI-102-Responding-to-Hate-or-Bias-Motivated-Incidents-Involving-or-Impacting-Students.pdf
https://www.google.ca/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=2ahUKEwits-OqoKvkAhXMmeAKHZtSCNAQFjAAegQIAhAB&url=https%3A%2F%2Fwww.ontario.ca%2Flaws%2Fstatute%2F90e02&usg=AOvVaw0gfsNm4CmvXQoD6zEnjOvx
https://www.ontario.ca/laws/statute/s09023



https://www.ontario.ca/page/ontarios-code-conduct-education-sector-parents-guide
https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Ffiles.ontario.ca%2Fworkplace_violence_in_school_boards_roadmap_01_en.pdf&data=04%7C01%7Ccockwelll%40hcdsb.org%7C587b10d902b24955c2dd08d951e520fb%7C2537ab7d25bd498aa6427c135779e6d2%7C1%7C0%7C637630866798035724%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=3ztKSEB1FxgJZJJw%2BaMcazIqvzftEy7H8rvhnymSQCI%3D&reserved=0
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2.

of their work; and,

b)
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workplace.
Employees must
extend into the workplace.

Assessment of_the Blsks of quknlace Violence:
f‘\emlmlaf‘e winlanca.dbat mav.arise.from. the.patira.

d)

f)

£oarntsessmania rads 5&2’&f>srm(‘”rml'+3km%sa %cu-"-tw
i, cmcumstances tha17
i MWWM

Qi zm}mmﬁ!\\ﬁ\l% T i %F%%:Hhﬁ;m\]\;ﬁﬁmmm :ﬂ’%? -W?T\IHE\H:\T:H;H;H;WH-;J\H\ﬂ\?ﬁm\mCDSB Am’
the existence of potential risks due to interactions with the publlc, students, parents and

mmm i
R I@fﬂﬁﬁ‘%mjﬁﬁ IRETIHE

Circumstances soecific 10 a school are: .

i fhngcesslesiealen

ii.  #lszprovisions of the lockdown plan of the school; and,
li.  the relationship between the school and the local police.

The HCDSB thetlsrai agiisesite-based Joéni 2 30
or the site-hased.. saarpannistig b fho.

SN

provide a written copy to same.

#CDSB =&l

If there is no site-based committee or the local JHSC representative, the HCDSB will.advise the.
of that site
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e HCDSB will .develon and. maintain,.a.bragram.to. implement. the nolicv.with. respect.to. .
worknlace yiole

b) W|thout limiting the generality of paragraph a) above, the _program will:
Ngnﬁnl&ﬂl"lﬁﬁl i

“d@

o, 12__ QP,_JIJIOJAJ Ao

T

5. Posting of the Policy:
The, nalicv and orocedures.concerning worknlace viplence will be nosted.in a.consnicuons.nlace. .
at the workplace.
6. Review of the Policy:
HCDSB will review the palicv with resnect to watkolace vinlence as often as is.pecessarv. but
at least annually.
7. Duties of the Supervisor:

The supervisor will advise an employee of the existence of any potential or actual danger to the

hoaltheand £afnhrofdhe oafenhich tho aBAne AL I AMAL Ay 1 SHT D) =
narsonalinfaormation . ralated ta a risk.of wnrknlace violence fram.a.nerson.with 2 histanz.of vialant
behawour if:

b)

et ;a—»‘lﬁe'f!;fz TR

9. @g%h Emplovae;..
jauseng! neeriboves.sna HCDSB orthe sunervisor of any incident or risk of worknlace vialence.
of which they are aware.

10.Reprisal:

in_onod faith whn rennrt i cldenfs,

T e T A S et

HCDSB will take all reasonable and. nractical .
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