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https://www.ontario.ca/laws/statute/90e02
https://www.ontario.ca/laws/statute/90m56
https://www.ohrc.on.ca/en/ontario-human-rights-code
https://www.ontario.ca/laws/statute/90o01
https://hcdsborg.sharepoint.com/teams/SchoolServices/Shared%20Documents/General/91pro��Ƶ%20Policy%20Committee%20Meetings/2023-2024/91pro��Ƶ%20Action%20Reports%202023-2024/2023%2012%2019/Regulation%20298,%20S.24(1)

ReliaxeNo. lll-14 | Employee Code of Conduct gB

www.hcdsb.org Achieving Believing Belonging Page 3 of 6






CD

tisar-No. llI-14 | Employee Code of Conduct

CONFIDENTIALITY:
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7 No employee shall use HCDSB gaseuer gs. far nareanakaain.No employee shall permit
relatives, friends and/or business associates to use HCDSB resources for personal gain.

5HCDSB

T — HCD"™ policies and procedures

PRI PR IORpRU-JO (PRI T I P P

www.hcdsb.org Acnieving Believing Beionging Page 5.0of 6



CD

tiox=No. llI-14 | Employee Code of Conduct

il

i AERsRa
computer software, and documentation, created by employees in the course of their
emplovment are the sole property of the HCDSB. Employees who have created works of
creation or invention.
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Chair of the Board
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